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1 poINT 1 About your work and working environment

I have an extremely large amount of work to do.
I can't complete work in the required time.
1 have to work as hard as I can.

1 have to pay very careful attention.

My job is difficult in that it requires a high level of knowledge and technical skill.

1 need to be constantly thinking about work throughout the working day.
My job requires a lot of physical work.

I can work at my own pace.

1 can choose how and in what order to do my work.

1 can reflect my opinions on workplace policy.

Check the one that best fits your situation.
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Radar charts for your stress profile

“Tha three points that you can ascertain by the stress check have been displeyed in 2 reder chert.

“The cusment resuts ane shown in —— , ard the mesulbs zne better 25 the radar chart is equaly spresd on 2 lamge s

zore implies higher kevels of foslings of stress factors, lower
and higher bevels of faclings of stress reactiors.

The zone indicabes: mone Envorable hevels of stress, comversely, the
el of felings of g factors which ffects of sirem
In such 2 situsticey, & ks recamemended o you b consult the indeestrisl health stoff o cther specislized stoff s soon o= possible.
“Part of resudbs may not be cisplayed if thare vere imvalid arswers {unarswerd or dplicted answers, etz
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